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(c)* Women employees having minor children may be granted Child Care

Leave by an authority competent to grant leave, for a maximum period of
two years (i.e. 730days) during their entire service for taking care of upto
two children whether for rearing or to look after any of their needs like
examination, sickness etc. Child Care Leave shall not be admissible if the
child is eighteen years of age or older. During the period of such leave, the
women employees shall be paid leave salary equal to the pay drawn
immediately before proceeding on leave. It may be availed of in more than
one spell. Child Care Leave shall not be debited against the leave account.
Child Care Leave may also be allowed for the third year as leave not due
(without production of medical certificate. It may be combined with leave
of the kind due and admissible.” Q0% T eEOXRING.
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IlI. With the amendment of Rule 43-C relating to Child Care Leave (CCL),
following changes have been made:-

a) CCL may be granted at 100% of the leave salary for the first 365days
and 80% of the leave salary for the next 365 days.

b) CCL may be extended to single male parents who may include
unmarried or widower or divorcee employees.

c) For single female Government servants, the CCL may be granted for
six spells in a calendar year. However, for other eligible Government
servants, it will continue to be granted for a maximum of 3 spells in a
calendar year.
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Women employees of the State Government will
be given a total of six months child care leave
along with maternity leave which is already in
existence. This will be a supplementary step
towards the welfare of women who are a
very important part of the administrative
machinery.



